
 
 
 

My Ref: FOI/ 5202 
Enquiries to: Information Requests 
E-Mail:              informationrequests@barnsley.gov.uk 

 

Dear Requester, 

Re: Request for Information – Freedom of Information Act 2000 
 
I wish to confirm that the council has completed its search for the information which you 
requested. 
 
The information requested and our findings are as follows: - 
 
 Please can you provide UNISON with the following information regarding your 
council's policies and practices on disability equality (as defined by the Equality 
Act 2010):  
 
1. Disability employment schemes provide essential support for disabled people 
to find and maintain employment. Is your council signed up to one or more 
disability employment schemes, such as Disability Confident?  
a. Yes - Please provide details about each scheme that you are signed up to.  
We are a Disability Confident Employer / Mindful Employer 
 
2. Please provide a copy of your policy and procedures in place that outline the 
council’s approach to the identification and implementation of reasonable 
adjustments for disabled employees in accordance with the Equality Act 2010.  
 

 Disability and Impairment Related Leave Policy.docx 
 Supporting Disabled People at Work Policy.docx 
 All about me passport.pdf 
 Employee Wellness Plan.docx 
 Stress Individual  Risk Assessment - April 2024 Revised.docx 
 One_to_one_record.docx 
 Neurodiversity Policy.docx 

 
3. Does your council provide training or education for managers and employees 
relating to disability awareness and about the process for the implementation of 
reasonable adjustments for the councils’ disabled employees in accordance with 
the Equality Act 2010?  
a. Yes - Please provide details or any documents that you provide to managers 
and employees.  
 
There are a range of elearning courses that are designed to support managers with 
employees declaring a disability. We also offer in person training for managing 
attendance which also addresses the support available to our workforce, encouraging 
processes such as Access to Work, All about me passport (disability passport). 
 
4. Do your procurement policies require private contracts to demonstrate a 
commitment to promote disability equality and provide regular reports on how 
they are achieving this?  

mailto:informationrequests@barnsley.gov.uk
https://www.gov.uk/government/collections/disability-confident-campaign
https://www.ccdc.cam.ac.uk/about-us/accreditation-and-policies/mindful-employer/
https://barnsleycouncil.sharepoint.com/:w:/r/sites/CorpHome/14/_layouts/15/Doc.aspx?sourcedoc=%7b2F6EA8AF-1E36-4E64-96F5-9AD4EBC65034%7d&file=Disability+and+Impairment+Related+Leave+Policy.docx&action=default&mobileredirect=true&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyODc3NTM2fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=SGExdDZhZzV4TUdWMnpYUXUxQTJHZjIrRTA5QUp0OFJsNklKZlczejJTOD0%3d
https://barnsleycouncil.sharepoint.com/:w:/r/sites/CorpHome/14/_layouts/15/Doc.aspx?sourcedoc=%7bE730C05E-4501-484E-8CF9-2FAB4ACF53BA%7d&file=Supporting+Disabled+People+at+Work+Policy.docx&action=default&mobileredirect=true&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyODk5MTg0fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=U2tGUU1UNVZ3NDJJR0FvWU9BUnF1ZEZPQkJKcklSVnlYa2NiRUR5NlQ2TT0%3d
https://barnsleycouncil.sharepoint.com/sites/CorpHome/14/Documents/Forms/AllItems.aspx?id=%2fsites%2fCorpHome%2f14%2fDocuments%2fSupporting+Disabled%2fAll+about+me+passport.pdf&parent=%2fsites%2fCorpHome%2f14%2fDocuments%2fSupporting+Disabled&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyOTA5ODE5fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=cUNKNVZ0ODl5RkIvVnpXYUdPTEVLUm5ZNXRjRE8wOS9HWnJEUGljTDdybz0%3d
https://barnsleycouncil.sharepoint.com/:w:/r/sites/CorpHome/14/_layouts/15/Doc.aspx?sourcedoc=%7b8AB80FA5-74FD-4A77-BFAE-39A11CD504F1%7d&file=Employee+Wellness+Plan.docx&action=default&mobileredirect=true&DefaultItemOpen=1&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyOTIwNzQ0fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=SnhBRzhTYmlhM1dvampvc0FqWHFMdjRBZGxWbmNGU2RXZExpRW1CbjhBaz0%3d
https://barnsleycouncil.sharepoint.com/:w:/r/sites/CorpHome/14/_layouts/15/Doc.aspx?sourcedoc=%7b4DB97518-FC9C-4957-9B9C-97AD40C9B672%7d&file=Stress+Individual++Risk+Assessment+-+April+2024+Revised.docx&action=default&mobileredirect=true&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyOTMwNzk4fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=dVVNZy90VUJOTzMxZUtrUklpWnk4b3BrOW9JUkZTdTdOcG1lRmNhK0MyUT0%3d
https://barnsleycouncil.sharepoint.com/:w:/r/sites/toolkit/_layouts/15/Doc.aspx?sourcedoc=%7bCC48F68D-7201-4803-9CF8-AE2F42A20860%7d&file=One_to_one_record.docx&action=default&mobileredirect=true&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3xkZTJiYzE4OGYyYzc0MzBhYjZhMTA4ZGUyMTEwZmMzMnxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg0NTU0MDIyOTQxMDY5fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=bVoveUx1aHYwcm9yclo5eW5pbUpkaWNIUGVJa3UyalRQTE10U3NabnhqTT0%3d
https://barnsleycouncil.sharepoint.com/:w:/r/sites/CorpHome/14/_layouts/15/Doc.aspx?sourcedoc=%7b6276B5E3-9849-4948-8950-DBA971248D3B%7d&file=Neurodiversity+Policy.docx&action=default&mobileredirect=true&xsdata=MDV8MDJ8RW1tYUhhcmR3aWNrQGJhcm5zbGV5Lmdvdi51a3wxMDg3NmRkMzEzNmM0ZDVlYTdiZTA4ZGUyMjhjZGYyNHxiYTZhMjQ3MTMzNDA0MzE0YTk2OTQ4ZDhjZGM0YzRmOHwwfDB8NjM4OTg2MTg1NjA3MDU5MTgzfFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=TmJNQncvSmV1d09lVHhvdzdLTWJMUWdvOVdDVDd6NWh5RDIvY3ZHYmhBTT0%3d


              
 

 
COPYRIGHT STATEMENT 
(©) Barnsley Metropolitan Borough Council  
This information is a relevant copyright work for the purposes of the Copyright, Designs and Patents Act 1988. It is owned solely by Barnsley 
Metropolitan Borough Council but you are able to use  and re-use it freely without charge, including for commercial purposes,  in accordance 
with the terms of the Open Government Licence found at The National Archives Website http://www.nationalarchives.gov.uk/doc/open-
government-licence    
You can also write to the Information Policy Team, The National Archives, Kew, Richmond, Surrey TW9 4DU 
When re- using the information please ensure that you: 
Acknowledge the copyright and source of the information by including the following attribution statement: "Contains Barnsley Metropolitan 
Borough Council information (©) Barnsley Metropolitan Borough Council. Licensed under the Open Government Licence."  
Include the same acknowledgement in any sub-licences you grant, and a requirement that any further sub-licences do the same. 
Do not use the information in a way that suggests that Barnsley Council endorses you or your use of the information.  
The information is licensed "as is" . Barnsley Council is not liable for any errors or omissions in the information and shall not be liable for any 
loss, injury or damage of any kind caused by its use. 

 
PO Box 634, Barnsley, South Yorkshire S70 9GG 

 

If yes – do you also ask which disability employment schemes they have signed 
up to 
 
Our procurement policies require compliance with the Equality Act 2010 and the Public 
Sector Equality Duty, which includes promoting disability equality. Equality Impact 
Assessments are undertaken during procurements, and suppliers are expected to 
adhere to equality and diversity principles within contract terms. While regular reporting 
on disability equality is not a blanket requirement for all contracts, monitoring and 
reporting may be included where relevant to the nature of the service. 
 
Please remember to quote the reference number above in any future communications. 
 
If you are unhappy with the way the Directorate has handled your request, you may ask 
for an internal review. Please clearly mark your correspondence ‘Complaint’ and 
address it to: 
 
Barnsley MBC 
Information Requests Team 
PO Box 634 
Barnsley 
S70 9GG 
email: informationrequests@barnsley.gov.uk  
 
If you are not content with the outcome of the internal review, you have the right to apply 
directly to the Information Commissioner for a decision. The Information Commissioner 
can be contacted at: - 
 
Customer Services Team 
Information Commissioner’s Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 
 
Email: http://www.ico.org.uk/foicomplaints 
 
Kind regards, 
 
Information Requests Team, Barnsley MBC 

http://www.nationalarchives.gov.uk/doc/open-government-licence
http://www.nationalarchives.gov.uk/doc/open-government-licence
mailto:informationrequests@barnsley.gov.uk
http://www.ico.org.uk/foicomplaints
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